ADULT ED COMMITTEE JOB DESCRIPTION

Committee: Adult Education

Revision Date: 2-23-2011
References:  
Ephesians 4:12 (LB) “. . . building up the church, the body of Christ, to a position of strength and maturity.”
2 Corinthians 13:9 (LB) “Our greatest wish and prayer is that you will become mature Christians.” 

Book Of Order 10.0102  a,e,f

Mission:  The mission of the Adult Ed Committee is to provide opportunities for people in the congregation to grow spiritually so they have a closer personal relationship with Jesus Christ.  
General Responsibilities: To provide classes and other sessions and other opportunities for people in the congregation to grow spiritually through sessions on Bible study, Christian living and a range of other Christian subjects.

Composition: 6-10 People
Committee Chair: Session Member
Meetings: Monthly, beginning and ending in prayer. A committee member offers devotion at every meeting.

Specific Responsibilities: 

1. Gather information from people in the congregation as appropriate to determine their interests in the area of Adult Education.

2. Set specific committee goals and objectives for the new year each January, that a) are based upon their specific responsibilities as outlined in this Job Description and b) include plans to improve the health of the congregation based on input from the Natural Church Development (NCD) Health Planning Team and / or issues raised by the NCD Survey (if completed). These goals will be submitted for approval by Session at its February meeting.

3. Develop classes for Sunday mornings as appropriate which meet the goals of the committee.  These should be provided in a way that serves people with a range of learning styles and preferences.

4. Work with the Missions Team, Peacemaking Team and any other groups wanting to hold sessions for the congregation so that their schedules are coordinated with the Adult Ed schedule.  
5. Secure teachers/leaders for each of the Adult Ed classes and any other teaching material needed such as DVD’s.  

6. Insure that appropriate support needed is set up for all sessions including those by Missions, etc.

7. Monitor classes to show support for them and to assess how they are going.

8. Insure that appropriate information on Adult Ed classes is provided to the Church Office for the Pathway by each month’s deadline.  

9. Near the end of the year provide a write-up on the year for the church’s Annual Report.
